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NFL PLAYERS ASSOCIATION CREATES STRATEGIC ALLIANCE GROUP TO  

DESIGN A GLOBAL PROFESSIONAL DEVELOPMENT PLATFORM 

 

Washington, D.C. -- The NFL Players Association today announces the formation of the NFLPA Strategic 

Alliance Group, to formalize the organization’s global professional development offerings.  While the game of 

football provides business-to-business opportunities and innovative sports & entertainment avenues for 

consumer engagement to the 180 million football fans, the NFLPA wants to grow its service offerings and 

create more value to its members by providing an enriched process that supports the development of current and 

former players and ensures they are developed to their fullest potential. 

 

The NFLPA Strategic Alliance Group focuses on two aligned objectives:  

1) Player development - Preparing NFLPA Members to be CEOs of their own brand- through giving them 

structured development programs which prepare them for managing their life interests while playing the 

game, and for careers which can continue after playing the game.   

2) Business development – As a result of relationships fostered with current and former players during 

Player Development program,  the opportunity for brand extension of the Fortune 1000 corporations can 

be readily identified by engaging directly with platforms that position current and former NFL Players  

“This group of business and organizational leaders bring a valuable asset to our members,” said NFLPA 

Executive Director, DeMaurice Smith.  “Their experience in the public and private sector will expose our 

players to great ideas and opportunities which will benefit them during their playing careers and long 

thereafter.”   

 

The members of the Strategic Alliance are: 

 Orlando D. Ashford – Orlando is Chief HR and Communications Officer of Marsh and McLennan 

Companies, Inc.  Orlando oversees Human Resources, Corporate Communications, Corporate Social 

Responsibility, and activities related to Marsh & McLennan’s corporate brand.  He serves as the lead 

employee advocate for 50,000 employees in more than 100 countries while providing leadership in 

media relations and employee communications, diversity, compensation and benefits, and HR 

operations. 

 

 Billy Dexter - Billy Dexter is a Partner at Heidrick & Struggles (H&S).   H&S is the world's first 

leadership advisor firm, blending executive search and leadership consulting, assisting clients in 

selecting Diverse leadership talent which operates principally from business centers in North America, 

Latin America, Europe, Middle East, Africa and Asia Pacific regions.  
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 Kevin Liles – and CEO of KWL Enterprises.  Former President of DefJam & EVP of Warner Music 

Group, now author, philanthropist, motivational speaker and consultant to many entertainment and 

political boards. 

 Jimmie Walton Paschall - Senior Vice President of External Affairs and Global Diversity Officer for 

Marriott International. Marriott International signs in at the top of the lodging industry. The company 

is one of the world's leading hoteliers with some 3,400 operated or franchised properties in more than 70 

countries and territories. 

 Jonathan Rodgers - Chief Executive Officer and President of TV One.  Its programming reaches more 

than 50 million viewers and is carried in about 40 states by cable TV providers Comcast, AT&T, Time 

Warner, and Suddenlink; it is also available nationwide through DIRECTV. TV One was formed in 

2003 by Radio One and Comcast, each of which owns about 35% of the joint venture – Mr. Rodgers is a 

member of the Board of Directors for Nike and Procter & Gamble 

 Next Generation Network - NextGen Network was founded in 1999 as an affiliate of The Executive 

Leadership Council™, the nation's premier leadership network of the most senior African American 

corporate executives in Fortune 500 companies. NextGen Network is a world class professional 

organization that offers career and professional development, community service opportunities, and 

points of connectivity for African-American business professionals. 

 

NFLPA commissioned Professional Pipeline Development Group, LLC for strategic planning and in the design 

of a propriety program which personally assesses each player, and then matriculates them through a continuum 

of professional development offerings at the highest level with global business leaders including:  

 CEO-C-Suite Seminars 

 International business immersions across the globe 

 20-Week Off-Season development program based on their particular field of interest 

 One-on-One Guided Mentoring/Life Coaching 

 Regional networking dinners with business executives from various industries 

 

The NFLPA will be accessing groups such as: 

 The Executive Leadership Council, an organization of members who have been or currently are the 

highest ranking African-American corporate executives in the world’s largest domestic and global 

companies, to identify potential mentors and coaches for our members. 

 The Young President’s Organization, which unites 17,000 members who are entrepreneurs or lead 

multinational firms in more than 100 countries. 

 

Billy Dexter, Chair of the Strategic Alliance Group notes “The construct and work of this group is best in class.  

We believe through our collective organizations and our personal networks which span the globe, we can 

provide access to opportunities to the 1900 current players and the thousands of former players.  The 

professional skills they have developed as football players are transferable into various industries in the current 

global economy and in innovative fields that are being created.  We stand with DeMaurice to create an 

actionable career plan for life after football. 
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The Strategic Alliance Group formed in July 2010 under the direction of NFLPA Executive Director 

DeMaurice Smith. The program’s first class will debut in the 2011 off season. The class includes: 

 

Hamza Abdullah  Byron Leftwich  

Lorenzo Alexander  Sean Morey  

Will Alexander  Lawyer Milloy  

Charlie Batch  Robert Royal  

Greg Camarillo  Max Starks  

Nick Easton  Mark Tauscher  

Tuff Harris  Nick Roche  

Justin Hartwig  Deshea Townsend  

Hunter Hillenmeyer  DeMarcus Ware  

Ellis Hobbs  Eddie Williams  
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